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SUSTAINABLE ENVIRONMENT
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LRETHEEE  FEUURABRTINREXLES & TEXE, BREE -
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A ELFHEARERAS (REH) 5t fERME (REH)

NETRNE A [REXARE | B [BEREA | ST AR RS n pBnERe RS ES e 60N BREEETER  REMEHE
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wamze  TSHRREES L0 ERE R OSHOES (N85 n e SEECEMESHAERRRIRN SN
smwey  TEBNTHAR SEBEEEIN RERRERLRTL n wgmy  TEETEBERIG WRAHESEEE  KUENES
ke oty BEAMATEGRN  ERISEY  ARELEEERS wpme  SEESEMGEBRKRANE 2 10% RTRSEEHY

LABTEES 2 (BRET 3 EBHER 4 EEWERSES CHANE(0T0) 6 WERENE 7 RERR s EMEM  IEER  10.ApE2
2022 £F KEF KPI HUITAkR
BEEEHBNIE "TXEEE - KPI fE#RE &AL T &

TRIR EREREMFHMERS - ETMEZNTREEE  rIiciREEe

<012 @ O] e TRUEME  EERETERER (185 ) WEIFE 200000 1L
TR IBS TR (EMRE2MFHRIE - BTARNTAERE ARTHERER" oo
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SIR RERER MRS - ETARNTELRE .  MESHER
FEI <0.03 0 - - BESME  SIRALTE 30 AL NN ESE 1,000,000 1oL
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IRMAREOIESH - WRIHEEMAR - £5#
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BiZERREESNSE  SBEEEFHEE
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FREIZ IR T 2R EENIE
T, 0 EEBRCHESESE
NZTF - #2021 F12 BIE
BB GEEMIZES TR
EERRE | - EIERREIEENR
RENFBEAETAREREE
R RHIFEZITAVED « FFRE
tEHENE IR - B THBIAEURSTESRIRERTS - 45
R B FEENERNEESTRYE  AEENEEAS
ERERGEERERWERATREISE  WETEES
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RE 202 FHEMETE [EHEERH]

2022 FEIARERPHEYEHEE BN DEHOEDE , WATIER | ARUSTEANEE THEEE
Bif - BTERMISHESMUE (0SBt BER - PRt SEXMGL ARSI « REEELS)
BT SERMETHERERESERHE - BREHEHRRER  LASEEHASBBER  R2OEHN
B o PEBE LT T HEMERTE REHEE  HENDE TEREDEE  BRCURASEHFINEBAER
FEHMHRRUES « SREAL N RETEAENR - REsERE O BTE  BREEDNERMALEILF -

MEKik R (e =T ES2 a0 BEHEETL
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sl K1

5.7 ETWEAZE

BT BB TRFRESE « ARG T BHRMEFMNTERERGH - thifE 8 T TFRAEERME M FERR - WERLE L - RHE T ESHBHERRER - LI
KEMCTRERAEER T - RSB TFLR -

2005 F 8 A FIE Y "WEANBHEMEENE ) MR ERIERELEREED - ABSEE - ABRRRR - £ERE - RERBERERELENSIEME  #HET
BEZZRAIRIRER - BT T ATLIFIRARIABFERIIAVFAREES)  AERFLREGR - TR ARRRAHERMHE (BF6,0007T) @ SRIMNIZERL -

2010 &F 8 HERSMNE B2 EK S 1E - A "TEAP (Employee Assistance Program) ETHEIAE ) @ I#HETEBA—F=XRVIIMBEZHRTE - HE T HERIIMIE
BRHAS - DIEBESXHIRTE - BEENERGFEEST S THEBALEES T ELEEAIMNIE -

2012 FRAAE AR EEMTER] (Mentor System) KABRAIEEIERTE - HERF{C AN SIES T © F%aT
EERRMEAL - EEES T ERILEABRES R TR - BRER AR ERRSFEERNTRR -

#EBEA TETRENAE (EAP) ) RREEMES] (Mentor Sywtem) » THERERZ - BHHBEIAMEET -
I EZERERRER A MR EEE - ARRABEERE TAILIENMERE @ BE8 T RARERMAR

HE SR
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5.8 BFEEIE

2022 FHEMABERELIRERE  HIX ARABIEATIREIEELX  ERELSBEEEENRE  EASEXEHERS @ FITEABAT / REe] » SIEiLIMEEE R
R ABEies sk S HI R EREAR - SWAR /MEEAOLMNE BEIREEEESE B2 EHETF §0= - BIEEBEFETE LR LN HAH
EHE AR WEIFEMEE  LIRMEE THTRLEAR - RIEEE EHMESREMTIRER - MNARIE SN @ HEREEE TN IIFRIERSE o

[=ea=]

IEEATINSRER R ARSI 0 BRBLAZEBROMERN G AFHZEERREKER> BIRAZRTSN CO: RIER EERKEEEN  ERER
PIEHIRIRREAR - B ARG Bz LB o BRI o MHEEY (VOCs) RE > W{ER FREFHIE-
HISREATRBER  HE
WMAEERZERME -

SHEREEAMERTARAY  LEWRNERARR  RREBTRR SUSTOE RITIR - BTAUEREAE BT HIRRER -
R LRI - L
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GRI STANDARDS

Migx 1 GRI R R

B ZER BREE
102-1 Hi = HEEHHL 2
102-2 JEED - MRS~ ESBRTE 1.2 ARIESHERTE 9
102-3 HRER L E BB, 4
102-4 EEBE LB 4
102-5 FrEREERRK 1.1 BRSNS 6-8
AR 102-7 HRRARE 1 :I géé?ﬂ i-28
102-8 BTHHEMTEEREN 5.6 BTHEHE 51
102-9 i 4.11 IREEIE 48
102-10 HE ER EL A FESERY B AT 1.1 FESR 6-8
102-11 FRERAIZ T 24 EFRRE 19
102-13 AhREE A R "
SRER 102-14 REBRE AR R EREE 3
fRIBEAGENE 102-16 EE - RA ~ BERITHAIRE 2.2 HERE 17

67



BRZEL|

BRHE

GRI STANDARDS

102-17 TRIEAERA 2 2R B RA L B IR AL 2.2 HIEREE 17
102-18 RIZZE 2.1 RELRIE 16
102-19 BTHE EEERETANE 16
102-20 EREEREHITE RENMETECEE 2.1 AR)AE 16
102-21 ERFIERARAGEEITE « RIRELETE FERRARIZBEREBEE 13
102-22 RerEBEUREZS SN NRENAIESE 16
102-23 REABENMNER AR)RIDZEE 16
102-24 RE AR E AR RS EEGHETAMR 16
102-25 FlEEZE NR)AIE 16
R 102-26 REREEUERIRE « BEH REBNAR 2.1 ARAIE 16
102-28 = AR B AYERETE 2.1 AR)RIE 16
102-29 Bl BREIRATE « IRIBNIIL B EE EEgHERAME 16
102-30 B BRI BRI 2.1 ARARE 16
102-31 R~ IRIEAITL & T REAVIRTR 2.1 AR)RIE 16
102-32 REREBEMAKETRENAR HESEHT 2
102-33 BERREAEM EEGHETARE 16
102-34 RAREAE AT B AR EFENETANE 16
102-35 MR 5.2 EEREEREAN 53
102-39 FEMRERL N2 B 5.2 EERRERAN 53
102-40 FIERARAERE FERRAEE 12
FERGRANER
102-42 R ELE R ERRA FIERERAEE 12
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HE AR GRI ZRI1FFE BERE

o 201-1 HFrEE RO BN ERITEERE 1.4 FE&HE 12
- R 201-3 TR EFIE RIS RS B 5.2 E TigFIER 50
A REET 204-1 3 B B 1 175 70 R P A HR R S Hh EL A5 4.11 IRAEEIE 48
REB 205-2 BRAR BEBRAZ R AE BRI 2.2 FH{EREE 17
Lk 301-3 B E R R E M 3.7 BRBMFA 33
. 302-1 HAEAEBAYRERUERE 2 3.3 fEREE 24
= 302-4 WD REIRHFE 3.3 EEREE 24
303-1 HEKERZHERE 3.5 KEREE 28
303-2 ERHpKERA B R B 3.5 KEIRERE 28
K 303-3 Bk & 3.5 KEREE 28
303-4 HokE 3.5 KEIRERE 28
303-5 k2 3.5 KEREE 28

. 305-1 i (85— ) RERAEHH 3.3 BEREIE 3.4 IRIRIREEE SN 2426
= 305-2 BERRE (EREZ ) AERAEHEAL 33 BEREE 24
e 305-4 BERBEBINERER 3.3 BEREIE 24
305-5 REREEHAURE 3.3 HEREE 24
305-7 REAILH (Nox) ~ FiE L) (Sox) » REME AR RAEHA 3.6 LBMEER 32
306-1 FEEE IS REEYAARREE TR 3.7 EREE 33
306-2 EEEYIERRRE EHRE 3.7 BREIE 33

BEFKAEEE)

306-3 EEYEHBERE 3.7 EREIR 33

306-4 EEEMEIG T - TBARER 2 (TREA ~ BESh) 3.7 BIREIE 3334
BEIRBRENEIRETRE 307-1 ERIRRER 3.9 @RIRIBARMENZ EIR 35




GRI STANDARDS

HE AR GRI ZRI1FFE BERE
401-1 HESTHBME T 5.1 BT#EHE 51
SERR 401-2 REHZHET (TaESHEFNREET ) RiEf MREEE T - & EEIRS 50
401-3 BERE BTRER 60
403-2 T2 (R AR TS BTRER 60
BEREEE 403-6 TEERREE 5.6 BiHRER(EEMRTS - 5.7 ETIHRBIIE ~ 5.8 (% EIE 636566
) 403-7 FARAAR S B E R R E R E L E R 2 BN E R 5.5 REFETHKE 6162
e FiREHE 404-1 BHE I EBFEZIIRA TS 53 AT B5EEE 53
BIZnitTEHE 405-1 RIEEUEETHZ Tt 5.1 BT#EHE « 5.4 FEAZHS 5159
4.1 EIEEME ~ 4.2 ATER) ~ 4.3 EEAERERERIIERE
HEERBERRHE 44 BEREEEE - 45 BEREL
EHTE 4131 EEMHERE - FETEARRN ENSTEH iRREEED A6 REFXEOUBERED 47H o 5

BYRRRERR TR EN » 4.8 1HAIS RERBERAEAS BN
e~ 4.9 ZEEIHBUHE AN B RERERZERIMENRR
4.10 IBELEBM ~ Bk
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Controls

HITACHI

Air conditioning solutions

AEBETIREERHERAT

BdtmhHILER SRR = 63 5t
No.63, Sec.3, Nanjing East Road, Taipei, Taiwan

TEL : 886-2-2508-3311 FAX : 886-2-2508-0090
http://www.jci-hitachi.tw
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